


 
 

before 30.05.2026 followed by submission of print out of application along with 

enclosures to the port as under: 

 
How to apply: 

 
a)  The applicants are requested to register and apply in the 'Online Application 

Portal' of the Ministry of Ports, Shipping and Waterways 

(http://onlinevacancy.shipmin.nic.in). No application other than OAP shall be 

accepted. 

b)  A printout of the filled in application along with 02 (two) recent passport size 

photographs affixed on the right hand corner of the printout should be 

submitted with self-attested copies of the education/ experience/ age 

certificate (s) and the documents as under: 

 

i) Duly Attested copies of APARs/ACRs of the applicants for the last 5 

years (2021-22 to 2025-26) / ACRs attested by officer not below the 

rank of Dy.HoD on each page. If APARs for a particular year during the 

last 5 years is not available, "No Report Certificate" may be furnished 

along with APARs / ACRs of the preceding years. 

ii) Attested copies of certificates. 

iii) No-objection certificates of respective port. 

iv) An undertaking of the applicant not to withdraw, if selected. 

v) Certificate to be given by Head of Office of the applicant (Annexure-II) 

vi) Vigilance / Administrative clearance of the concerned port in the 

preform prescribed by the Ministry (Annexure - Ill) 

 
 

c) The above shall be sent to the address mentioned as under so as to reach on 

or before 30.05.2026. 

 
The Secretary, 
Paradip Port Authority, 
Administrative Office Building, 
Paradip, Dist.- Jagatsinghpur, 

  Odisha-754142 
 





 
 

RR for the post of Traffic Manager in Paradip Port Authority (Annexure-I) 
 

 
 
 
 

Sl. 
No. 

Name of  
the post 

No. of  
posts 

Classification Scale of  
Pay (Rs.) 

Whether  
selection 
or  
non  
selection 

Upper age  
limit for  
direct  
recruitment 
(in years) 

Educational and other  
Qualifications prescribed 
by direct recruitment 

Whether     (a) Age 
 (b) Educational  
qualifications (c)  
Experience for direct 
 recruits will apply in  
the case of  
promotion 
 /absorption/  
deputation 

Period of  
probation  
(in years) 

Method of  
Recruitment 
(whether by 
 direct recruitment  
or by promotion/ 
absorption 
/deputation ) 

In case of promotion/absorption/deputation,  
grades from which it should  be made 

 Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 
5 Traffic  

Manager  
01 Class-I 

(HOD) 
 

  Rs.100000- 
   260000/- 
( Pre-revised 
  Scale of pay 
  of Rs. 43200- 
   66000/- 
 

(pre-pre- revised  
scale of pay of Rs. 

    18500-23900/-) 
 
(The pay scale 
 shall be upgraded 
 to the Scale  of  
pay of Rs. 120000- 
280000/- after 
 completion of 3 
 years regular  
service with 
 the approval of  
the Central  
Government) 

 
 
 
 

 
 

  Selection 45 Essential :- 
i ) A degree from a  
recognized university. 
 
15 years experience 
 in the shipping/ 
cargo Operations / 
railway  
transportation in  
executive cadre in an  
Industrial/ 
Commercial/ 
Govt. undertaking 
 
 

(a) No 
(b)Yes 
(c ) No 

NA By absorption through  
composite method  
failing which by 
 deputation and  
failing both by direct  
recruitment. 

For Absorption through composite method, Officers  
holding posts in the scale of pay of Rs.80000 – 220000/-  
(pre-revised scale of pay of Rs. 32900-58000/-) (pre-pre- 
revised scale of pay of Rs. 16000-20800/-) with three years  
regular service in the grade in the Traffic Department of a 
Major Port Authority shall be eligible. 
 For Deputation, Officers holding posts of Traffic Manager  
and equivalent posts in the Traffic Department in the scale  
of pay of Rs.100000-260000/- (pre-revised scale of pay of  
Rs. 43200-66000/-) (pre-pre- revised scale of pay of Rs. 
18500-23900/-) with two years regular service in the grade  
or officers holding post of Senior Deputy Traffic Manager  
and equivalent posts in the Traffic Department in the  
scale of pay of Rs. 80000 – 220000/- (pre-revised scale of  
pay of Rs.32900-58000/-) (pre-pre-revised scale of pay of  
Rs. 16000-20800/-) and above with five years regular  
service in the grade in the Central Government or State 
Governments or Union territory administration or Public 
Sector Undertakings or Autonomous Bodies (other than  
Major Port Authorities) shall be eligible. 
The selection is by merit for which the bench mark in overall 
grading in the Annual Confidential Reports will not be below 
“Very Good”. 

 

 



 
 

“ ANNEXURE- II ” 
 
 
 

CERTIFICATE TO BE GIVEN BY HEAD OF OFFICE 

 

Shri/Smt. _________________________________ 

Designation_______________________________ 

 

1] The particulars furnished by the Applicant are correct and he/she fulfils the 

eligibility criteria. 

2] No disciplinary/ vigilance case is pending or contemplated against the 

applicant and he/she is free from vigilance angle.    

3] His/Her integrity is certified. 

4] No major/minor penalties have been imposed on the applicant during the last 

10 years. 

5] Attested copies of ACRs/APARs for the last five years from 2021-22 to 2025-

26 duly attested by the officer not below the rank of Dy. HoD. 

6] The veracity of the qualification certificates and caste certificate submitted by 

the applicant are ensured and certified. 

 

 

SIGNATURE OF THE HEAD OF OFFICE 
WITH SEAL 



 
 

“ ANNEXURE- III ” 

PARTICULARS OF THE OFFICERS FOR WHOM VIGILANCE/COMMENTS 
CLEARANCE IS BEING SOUGHT. 

(To be furnished and signed by the CVO or HOD) 
Sl. No. Particulars  

1. Name of officer (in full) & Employee 
No. 

 

2. Father’s Name  
3. Date of birth  
4. Date of retirement  
5. Date of entry in to service  
6. Service to which the Officers belongs 

including batch / year cadre etc. 
wherever applicable. 

 

7 (A) Positions held during the ten preceding years: 

Sl. No 
Organization 

(Name in 
full) 

Designation 
& placing of 

posting 

Administrative/ 
nodal Ministry/ 

Deptt. 
Concerned (In 
case of officers 

of PSU etc.) 

From To 

01      
02      
03      
04      

7 (B) Whether the Officer has functioned as a 
CVO in the Part-time or additional 
charges capacity. 

 

7 (C) Specific declaration on whether the 
officer is currently under suspension. 

 

8. Whether the officer has been placed on 
the “Agreed list” or  “List of Officers of 
Doubtful Integrity” (If yes, details to be 
given) 

 

9. Whether any allegation of misconduct 
involving vigilance angle was examined 
against the officer during the last 10 
years and if so, with what result(*)      

 

10. Whether any punishment was awarded 
to the officer during the last 10 years 
and if so, the date of imposition and 
details of the penalty (*)     

 

11. Is any disciplinary/ Criminal 
proceedings or charge sheet pending 
against the Officer as on date.(If so, 
details to be furnished- including 
reference no., if any, of the 
Commission)            

 

12. Is any action contemplated against the 
Officer as on date (If so, details to be 

 



 
 

furnished.(*)        
13. Whether any complaint with vigilance 

angle is pending against the officer (If 
so, details to be furnished.) 

 

 
 
 
 
Date:               (Name & Signature of CVO) 

 
 

 
(*) If vigilance clearance has been obtained from the Ministry/CVC in the past, the 
information may be provided for the period thereafter. 


