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No.A8/CMO/CoPA/26-S Dated: 31.03.2026

APPLICATION FOR THE POST OF CHIEF MEDICAL OFFICER,
COCHIN PORT AUTHORITY ON DEPUTATION BASIS

Applications are invited for filling up the post of Chief Medical Officer in the scale of pay of Rs.100000-
260000(Pre-revised Rs.43200-66000) in Cochin Port Authority on deputation basis from
the officers holding the post of Chief Medical Officer and equivalent posts in the Medical Depaftment in
the scale of pay of Rs.100000 - 260000/- with two years regular service in the grade or officers holding
posfs of Senior Deputy Chief Medical Officer and equivalent speaalst posts rn the scale of pay of
Rs.80000 - 220000/- and above in the Medical Depaftment with five years regular seruice in the grade
in the Central Govemment or Slafe Governments or Union territory administration or Public Sector
Undeftakings or Autonomous Bodies (other than Major Poft Trusts). The period of deputation will be
for three yearc. Recruitment Rules (RR) attached as Annexure -1.
2. The requisite educational & other qualifications prescribed as per RR, are as under:-

i. MBBS degree from a recognized University.
ii. A Post Graduate (PG) Medical Degree or PG Medical Diploma in the specified specialty from a

recognized University.
3. The selection is by merit for which the benchmark in overall grading in the ACRs will not be below

"Very Good'.
4. The eligible and willing Officers who satisfy the provisions of RR for the post of Chief Medical
Officer shall apply through the "Online Application Portal (OAP)' of the Ministry of Ports, Shipping &
Watenarays (https://onlinevacancv.shipmin. nic. in). The applicant has to register in the Online
Application Portal. No application other than OAP shall be accepted.

5. The candidate shall submit the print out of online application submitted via OAP.
6. The Administrative Offices are requested to forward the application through proper channel along
with the following documents in an envelope, superscribing 'Application for the post of Chief Medical
Officer in Cochin Pott Authority on deputation basis', to the Secretary, Cochin Port Authority,
Willingdon lsland, Cochin-682 009 so as to reach on or before 01.06.2026. The crucial date for
eligibility criteria will be 01.06.2026 in terms of Ministry of Ports, Shipping & Waterways Circular No.l-
2612512013-PE-l dated 26.09.201 9.

i. Attested copies of Annual Performance Appraisal Reports (APARS/ACRs) of the applicant for
the last 5 years (01 .04.2020 to 31.O3.2O25) (Aftested by an Officer not below the rank of Dy.

HOD on each page).
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A statement showing year-wise availability of ApARs/ AcRs and grading duly signed by the

competent Authority. lf the APAR for a particular period during the last 5 years is not

available, 
*No Report certificate" may be furnished along with the APARs of preceding years'

Attested copies of all certificates and proof of educational qualification, present and past

workexperienceintherespectivepostandpaysca|e.
No-Objection certificate of the concerned Organization' 

,: ,-a..-^ ir ^^r^ararr Arrini
An undertaking of the applicant not to withdraw his/her candidature, if selected' officials' who

withdraw his/her candidature for the post after his/her selection by the services selection

committee, will be liable for debarment from future selection to HoD level posts in all Major

Ports for a Period of two Years'

vi. Certificate by Head of office ofthe applicant as per Annexurell'

vii.TheVigi|ancestatusofthecandidatesmaybefurnishedintheprescribedProformadu|y
signedbythecvooftheconcernedorganizationa|ongwiththeapp|ication(AnnexureJ||).|f
anymajorormlnorpena|tyhasbeenimposedontheapp|icantduringthelastl0years'the
discip|inarycaseteaoingtosuchpena|tya|ongwithnecessarydocumentsmaybesentbythe
forwarding authority along with the application'

viii. Two recent passport size photographs in a sealed envelope'

ix. The details or tne afpticant, r*gin of service in feeder grade posts with pay scales, final

APAR gradings and eligibility position may be confirmed and clearly indicated by the

Organization.
x.TheVeracityoftheUniversitycertificates.producedbytheapp|icants..andtherecognitionof

the degree obtained by the applicant shall be 
"nt*"d 

ino ceriifreo by the concerned officer of

the Organization.
T,Theappointmentondeputationwil|begovernedaSperthetermsofDeputationSpecified

at (Annexure lV).
il fil:r";TilJii;" certificates produced by the applicants mav be certified bv the concerned

^^a* nf an\r ennlir^ant
ffi,fi?.filn i; UJ;i 'ili;ptii 

"0"""." 
.opy'of application in r )spect or anv applicant'

.r :! tr-^ ^^^li^a*i^n ie nnf ranAirrod thrortOh OfOOefilY#?il,J;tli""*jil 
';;;; 

ro*io"r"o it the application is not received through proper
-^-^-r.:^-^l ^+ Ql hln A ahnrro

ii,"iiiil'liiili;?i'j"vr'ft'ilr,oat" of receipt of application, mentioned at sl No 6 above
- ar^ ^ :--a-,.^li^aa af *lric \taf^r

il$fr;iJi"';;piiliJ;;;; rlications not submitieo as per the instructions of this vacancv
\

circular will not be considered'
Encls: As above.
Date. 31.03.2026

{-s:::?t::v-^
Phorie: 0484-2582113

Copyto:TheSecretarytotheGovt'oflndia'MOPSW'TransportBhawan'NewDelhi-110001',, The under secretar"yi" tn" c""i. Jrindia (PHRD Division), Ministry of Ports, shipping

A W;t"*"y. for iniormation- for posting 
-in 

Ministrv's website

: The Director 
"t 

n""iii"sJri"Lr, nrTr.trv-ot Heatth & Family welfare, Government of Kerala'

" : The Managing Director' IPA for information'

" : The DG Health Services
" : The DG, CGHS
" : The DG Ordinance Factory'

" : The Chairperson, All Major Ports'

" . The PSUs of All India

lv.
v.
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Annex}re:tl'

Certificate in respect of Shri/Smt
(Name and Designation)

It is certified that the particulars furnished by the officer, are correct and he/she fulfills

the eligibility criteria.

It is certified that no disciplinary/vigilance case is pending or contemplated against the

applicant and he/she is clear from the vigilance angle.

His/her integrity is certified.

It is certified that no major/minor penalties have been imposed on the officer during the

last 10 years.

Attested copies of APARs for the last 5 years are attached.

The veracity of the academic qualification certificates submitted by the applicant ensured

and certified.

l.

2.

J.

4.

5.

6.

Dated: SIGNATURE OF THE FORWARDING AUTHORITY
NAME ALONG WITH OFFICE SEAL



Annexure -lll

(To be furnishgd qnd Siened bv th.e CYO qr HQD)
Name of the official (in full)
Father's Name
Date of Birth
Date of Retirement
Date of Entry into service
Service to which the official belongs
Including batch/year cadre etc,
wherever applicable

Positions held (during the ten preceding years)

Whether the official has been

Placed on the "Agreed List" or "List of
officers of Doubtful lntegrity". (lf yes,

details to be given)

Whether any allegation of misconduct :

involving vigilance angle was examined i

against the official during the last 10 years

and if so, with what result.(*)

Whether any punishment was :

awarded to the official during the last

10 years and if so, the date of imposition

and details of the penalty (*)

ls any disciplinary / criminal proceedings :

or charge sheet pending against the
Official as on date. (lf so, details to be furnished -
Including reference no., if any, of the Commission)

ls any action contemplated against the
official as on date. (lf so, details to be furnished)(*) :

Whether the officer/Official has submitted his/her
Annual lmmovable property return of the previous

Year as required under Rule 18 of the
CCS (Conduct) Rules, t964 within the prescribed limit :

Details of complaint pending against the official as on dated :

Date: (Name & Signature)

past, the information may be provided(*) lf vigilance.clearance had been obtained from the Commission in the
for the period thereafter.

t.
2.

3.

4.

5.

6.

7.

8.

9.

10.

t2.

13.

tt.

t4.

SI

No

Organization
(Name in
full)

Designation & Place of
Posting

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers of

PSU etc.)

From To
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Annexureil/

fi

, Trre folrowing arc the standsrd terms and eonditions of deputation of offrcers/sraff tc

N{ajor Port Truss

[. period of deputrtion: The ffissr nhaH be on deputation for a period of thre€ ye4rs'

which is extendgble to four ysars. In cxceptional oircurnstanpss, this can bE extended to five

yaars+rith fho approvat of lvlinistry"

2. Fay: While on deputation, the Officer ffif,Y, within one rnonth frorn the date of his

joining the Major port Trust, 
" 

rest to draw either rlre pay in thc scare of pay of the post in the

Me$or po$ Trust or his basis pay in the parent organization plus dep'tation allowance

lhston.

3" rlepu The deP af 5e/o

of basic paY *u* oi within

same'station rate of I 9000i-

pcr month in case of deputation involving chan

4. Dearrress Ailoryence: The officer shau ha entitred to dearness ailowance at the rates

pmvriling ia rhe Mqior Port Trust or in lris parent o'gu1tT1ion jerylding on whether the offics

opted ,o draw pay in the pay scare of the post in Major ?ort Trust sr the pay in parent

organisalion plus d eputatioir al lowance'

s. House Rent Allowance: The officer shall be cntiiled to drsu: House Rent Ailowsnce

.HRA) at the rates prcvairing in tho Major port Trust or in his parent organization depending

the pst in Mqior Pst Trust or the Fay in

Ho shall be entitld to residential

ording to the rules of Major Port Trust'

6. Joining tine pay gnd trsnsfer trsveurng alrowance: Joining time pay and transfer

travolring nlrowancq both on joining &o post of Jeputation and on *sversion, shall be paid by

ttre Maior FortTrust as pertheir nrles' 
:

7, Travelling altuwance f"q,r iouqqey on duty during the period of deputation:

Offrcer shall be enlitled to i*"Ating 
.Allowsnce 

and daily allowance for journeys

undertaken afterjorning on deputation amording to the rerwant nrlm of Maior Psrt Trust

E-'teavs(EaruedLeaverEatfPayLeave&CasuatLceve)

(c)

of
'tnrtt' will doteut



Y

under intirnation to-the parcnt organization. That rnean$ * coPI of the leavE sanctisned

to sfrlcei during dcputation will be sent to Parent,orgqnization,

rt Tr,u$t. i.e.'withgui 'f6 ioi:ting ftis, pment

organization.
(c) ln tlie cate ,'leave,salg{ry. f.ur the perind.,$f mstBrnity leave

ivailcd of:by hc ation ihbll be,borne by the Major Port Trust'

g. Leavn Satar:y1 pensionl NPS' Contribulionl The :l€ave dub'and adrnissible to him/her

frorn parent organi:zntion during

rules,tnd regulation'policy. Dur

Fer Bilss,, the ,reirnhursemEnt for .that per'iod I

par€nt:CIfgfnization by the tvtajor,Fonfrust ns prr ths:pnr,En,t o,Igenization Policy'

Leave salary contribution (except for the,period',of lqa*e,*vailed of on deputation) and

pension sontribution (Ernployerts share- if p'eRsion sclrems is- availabls in the pment

brgani*Bt,i*6):,will bepaid Uy Mojur Port.Trust'1o'1hs.pflrent organi'zation' ,

Int*33e cf emplo-yees= coverod under New Pensicn Scheme,G.lFS), ttre Major Fort Trust

SllAll'nta:ls$ nratehing csrrtribu$Onrta thE NF$ accr.rurrt s'ftih* e-ntSrlctyec"

l$, Leete salary, on sceonnt of disabil The e to

,pay lcave salarJ'in ]ospect, of any dhability 'tlr4] ility

incuno* in nt tft*udl Ce,Dutsii,on even th ch d the

termination ,of, deputation. Thi leava salar,y ffiarge of,such leavc shall be recovered from the

Mqior Porl -Trust.

11* I*s coucrssl'gnl The ihe leaye: irryel

conccssisn to thE' relcvant rule Port Trust on the

subject. The expenditure in this respect shall b

lL Medicsl Facilities: tte Officerlstaffshall be'entitled to medical facilities inaccordance

with the rules of,the Mqior Port Trusti - :

13,, Staff shall continue his

;; Pmber in:Essotdance with

fhe F amount deducted everY

,rnonrh ftonr hislhqr,sal4ry due amouutd-also"F.orBign Employer rqual contribution amount to



parsnt organiza(ion by Demand Draft-'Ihp same will-te.credited in his/hsr E.P.F. regular

account under his/her eommen Univonal Accourtt Number (U.AN.).

16. Premeture reversion of deputationist to parent organizatiou: As and when a

situation arises for. prernature roversion to the parent organization of the d'eputationisg his
services oould bo sti rehrrned after giving sn advance notice of three months to his parent

orgnnlzation and the ornployee concerned. However, Ministryo in oxceptional circumstances,

may return the services of the deputationist to his parent qsdre without such advanoe notice"

17. Residuary mstter6: ln all nratters relating to conditions of service and benefits/

facilities in the Major Fort Trust not covered by itern l.lo.s. t to l6 above, the Officer/ staffwill
be governed bl the existing rules, regulations and ordgrs ot'the Major Fort Trust.

I8. Relaxation of conditions: Any relaxation of these termb and conditions will require thr
priur $oneurreilce of the Ministry.


